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Special  issue  -- 

An  Overview  of  the  6th  Marin©  €©rps  District 


Director ’s 
Comments 

Another  super  month  by  the  Pacesetter  Warriors 
of  the  6th  District!  Every  RS  made  100  percent  of  their 
required  shipping  mission;  productivity  was  absolutely 
superior.  A special  salute  to  RS  Jacksonville  for 
attaining  a 2.3  APR  and  136.006  percent  of  NNC 
mission  and  RS  Macon  for  their  2.3  APR  and  136.000 
percent  of  NNC  mission.  According  to  my  unprocessed 
intelligence,  the  CO  of  RS  Macon  is  buying  the  CO  of 
RS  Jacksonville  a case  of  his  favorite  beverage  in 
connection  with  RS  Jacksonville's  triumph!  Well  done 
by  all  of  the  Pacesetters  --  you  are  all  winners. 

It's  a great  feeling  to  be  a success  and  to  be  a winner. 
I believe  that  "positive  thinking"  has  a lot  to  do  with 
success.  Are  you  an  optimist  or  a pessimist?  Do  you 
see  the  glass  as  half-full  rather  than  half-empty? 

Optimists  clearly  perform  better  than  pessimists. 
They  don't  blame  themselves  or  others  when  things 
go  wrong.  Instead  they  look  for  alternatives  and 
"attack  in  a different  direction."  The  optimist  always 
displays  a sense  of  control  --  in  control  of  events; 


Uncovered 


The  Georgia  State  Capitol 
Building  in  downtown 
Atlanta  is  a golden-domed 
example  of  classic  archi 
tecture.  The  Headquarters 
for  the  6th  MCD  is  also 
located  in  downtown  Atlanta. 
For  the  story  about  District 
Headquarters,  please  see 
page  16.  (USMC  photo  by 
Sgt  Joe  Sawyer) 


he  acts  instead  of  reacting,  looks  for  solutions,  and 
solicits  advice.  The  bottom  line  is  that  optimists  feel 
good  about  themselves  and  where  they  are  headed. 
On  the  other  hand,  a pessimist  believes  that  success 
simply  happens,  despite  events.  He  does  not  seek 
advice  and  believes  that  nothing  can  be  done  to  alter 
events. 

Positive  thinking  leads  to  positive  action,  positive 
reaction,  and  success.  What  you  expect  from  your 
efforts  is,  in  all  probability,  exactly  what  you're  likely 
to  get.  The  following  words  from  an  unknown  author 
put  positive  thinking  into  perspective: 

If  you  think  you  are  beaten,  you  are; 

If  you  think  you  dare  not,  you  don't; 

If  you  like  to  win  but  think  you  can't; 
it's  almost  a cinch  you  won't. 


If  you  think  you'll  lose,  you're  lost, 
for  out  in  the  world  we  find, 
success  begins  with  a fellow's  will, 
it's  all  in  the  state  of  mind. 

If  you  think  you  are  out-classed,  you  are; 
you've  got  to  think  high  to  rise; 
you've  got  to  be  sure  of  yourself  before 
you  can  ever  win  a prize. 

Life's  battles  don't  always  go 
to  the  stronger  or  the  faster  man; 

But  sooner  or  later  the  man  who  wins, 
is  the  man  who  THINKS  he  can. 


Be  a positive  thinking  warrior.  I sincerely 
appreciate  your  fine  work  and  outstanding  results  for 
July.  Have  a great  August.  Semper  Fi, 
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History  of  the  6th 
Marine  Corps  District 


The  Marines  of  the  6th  Marine 
Corps  District  have  named  them- 
selves the  "Pacesetters.''  They 
insist  that  this  is  no  mere  nickname, 
but  a title  they  have  earned  by 
virtually  "setting  the  pace"  in 
Marine  Corps  recruiting  and  officer 
procurement  and  leading  the  Corps 
in  total  force  recruiting  since  fiscal 
year  1979. 

But,  it  wasn't  always  that  way. 

A message  dated  Jan.  15,  1971 
from  HQMC  admonished  the  directors 
of  the  1st,  6th  and  12th  Districts: 
"I  cannot  with  equanimity  accept 
or  countenance  a January-February 
failure  to  meet  quota  in  view  of  the 
continued  success  of  the  other 
services... You  must  meet  quota  and 
must  do  so  without  sacrifice  of 
quality.  No  other  result  is  accept- 
able." 

The  Sixth  District  is  headquartered 
in  Atlanta,  but  only  since  1942. 
Prior  to  that,  administration  for 
voluntary  enlistments  was  done  at 
various  Marine  Corps  recruiting 
offices,  posts  and  stations  through- 
out the  South,  coordinated  through 
the  Southern  Recruiting  District 
Headquarters  in  New  Orleans,  La. 


Reserve  functions  were  coordinated 
through  the  "old"  6th  Marine 
Reserve  District  at  Marine  Barracks, 
Navy  Yard,  Charleston,  S.C. 

The  consolidation  of  recruiting 
and  reserve  functions  at  a single 
headquarters  in  Atlanta  in  the  early 
years  of  World  War  II  served  to 
coordinate  all  independent  Marine 
Corps  activities  in  the  Southeast 
more  efficiently.  Reserve  units  were 
moving  to  combat  staging  areas, 
recruiting  organization  was  forming 
to  handle  the  heavy  volume  of 
enlistments  and  the  sensitive 
business  of  casualty  assistance  and 
information  had  already  begun. 

This  early  organization  was  known 
as  the  Southern  Recruiting  District. 
A year  later,  in  1943,  the  name  was 
changed  to  Southern  Procurement 
Division.  Over  the  years  the  District's 
title  changed  three  more  times: 
to  Southeastern  Procurement 
Division  in  1945,  to  6th  Reserve  and 
Recruitment  District  in  1953  and  to 
its  present  title  in  1964. 

Two  decisions  made  by  the 
Commandant  of  the  Marine  Corps  in 
1976  helped  to  streamline  recruiting 
and  reserve  operations. 


First,  the  enlisted  recruiting 
functions  of  each  district  were 
brought  under  control  of  the 
commanding  generals  of  the  two 
recruit  depots.  This  move  brought  the 
6th  MCD  under  the  operational 
control  of  the  commanding  general 
of  MCRD,  Parris  Island,  S.C.  in 
April  1976.  The  result  was  a much 
greater  regulation  of  quality  and  a 
more  even  flow  of  recruits  to  training. 

Second,  all  reserve  functions  were 
transferred  to  the  Commanding 
General,  4th  Marine  Division,  New 
Orleans,  La.  Upon  completion  of 
the  transfer  in  1977,  it  brought  the 
reserves  under  the  central  command 
and  control  of  a single  commander. 
This  was  a major  milestone  in  the 
forming  of  an  integral,  combat- 
ready  reserve  division  for  the  Marine 
Corps. 


August  1987 
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RS  Jacksonville  -- 

A growing  population  center 


By  SSgt  Sherry  L.  Gregory 
PANCO  RS  Jacksonville 


The  newest  Recruiting  Station  in  the  Marine 
Corps  will  soon  celebrate  its  second  birthday. 
Headquartered  in  downtown  Jacksonville, 
Fla.,  the  55  Marines  and  two  civilians  attached  to  this 
unit  work  and  live  in  northern  Florida  and  southern 
Georgia.  Major  Clyde  H.  Slick,  himself  a native  of 
Jacksonville,  commands  the  more  than  44,000  square 
mile  area  which  was  created  in  1985  by  restructuring 
commands  in  the  Sixth  District.  This  was  due  to  a major 
shift  in  the  population  to  this  Southern  area,  and  in 
particular,  Jacksonville,  which  is  one  of  the  fastest 
growing  cities  throughout  the  nation  with  a population 
growth  of  seven  percent  annually  since  1979. 

The  bold,  new,  river  city  was  settled  in  1564  and  until 
1821,  belonged  to  Spain;  when  it  ceded  that  year  to  the 
United  States,  the  infant  village  of  Cow  Ford  was  re- 
named for  the  new  territorial  governor  - Andrew 
Jackson.  The  city-county  (Duval)  that  is  Jacksonville, 
makes  up  840  square  miles  which  is  larger  in  land 
area  than  New  York  City  and  Los  Angeles  combined. 

In  contrast  to  the  well-rounded,  cosmopolitan 
lifestyle,  South  Georgia  farms  line  the  back  roads 
where  the  main  crops  include  peanuts,  peaches  and 
pecans.  The  Port  of  Savannah  and  Naval  Submarine 


Base,  Kings  Bay,  have  played  important  roles  in  the 
state's  growth. 

There  are  many  assets  within  the  RS  including  four 
Marine  Corps  Reserve  Units;  Marine  Corps  Recruit 
Depot,  Parris  Island,  South  Carolina;  Marine  Corps 
Air  Station,  Beaufort,  South  Carolina  and  Marine 
Corps  Logistics  Base,  Albany,  Ga. 

It  isn't  uncommon  to  see  these  units  combine  forces 
with  the  recruiting  service  to  participate  in  community 
events  throughout  the  area  to  tell  the  Marine  Corps 
story  and  to  show  the  public  what  today's  Corps  has 
to  offer  young  men  and  women. 

RS  Jacksonville  is  responsible  for  10.7  percent  of 
the  Sixth  Marine  Corps  District's  mission  or  an  average 
of  62  contracts  a month. 

"Recruiting  duty  is  probably  the  most  demanding 
duty  in  today's  Corps,"  says  the  Commanding  Officer, 
Major  C.  H.  Slick.  "In  order  to  survive,  it  takes  every- 
thing a Marine  has  learned  in  the  fleet  plus  salesman- 
ship skills. 

"The  success  of  this  RS  is  teamwork.  Everyone  may 
not  make  their  individual  mission  but  by  someone 
over  writing,  the  mission  is  made.  There  is  no  secret 
leadership  style  or  methodological  system  that  makes 
one  successful;  just  good  ol'  FMF  leadership  that 
prevails.  I give  concise  guidance  and  stay  off  their 
backs,"  concludes  the  lieutenant  colonel  selectee. 

The  Jacksonville,  Fla.  Reserve  Center 
hosts  a weekend  poolee  function.  The 
reservists  often  team  up  with  re- 
cruiters to  support  each  other. 


SSgt  Sherry  L.  Gregory 
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Maj  Clyde  Slick,  RS  Commanding  Officer,  is  valuable  to 

the  RS  as  a speecnmaker. 

The  Recruiter  Instructor  here,  MSgt  J.T.  Huth,  who 
has  been  on  recruiting  duty  for  10  years  adds,  "This 
is  the  best  bunch  of  recruiters  I've  ever  worked  with. 
They  have  the  self-made  motivation  it  takes  to  get  the 
job  done." 


'The  recruiter  is  number  one  — 
that's  why  this  RS  is  number  one ' 


SSgt  Sherry  L.  Gregory 


Since  its  activation,  RS  Jacksonville  has  received 
the  Recruiting  Station  of  the  Quarter  Award  for  seven 
consecutive  quarters;  Top  Recruiting  Station  of  the 
Sixth  Marine  Corps  District  for  FY  86  and  the 
Commandant  of  the  Marine  Corps'  Superior  Achiever 
Award  for  FY  86. 

The  Operations  Chief,  MSgt  F.  Y.  H.  Vickers,  who's 
on  extended  active  duty  with  more  than  eight  years 
as  a recruiter,  says,  "The  camaraderie  is  one  of  the 
best  things  we  have  going  for  us.  And  that  includes 
out  in  the  field  or  working  in  supply.  When  all  the 
people  work  together  you  can  overcome  any  obstacle. 
The  main  interest  at  this  RS,  and  the  way  it's  set  up 
here,  is  that  the  recruiter  is  number  one  — and  that's 
why  this  RS  is  number  one." 


SSqt  Sherry  L Gregory 

A recruit  negotiates  the  Confidence 
Course  at  MCRD,  Parris  Island,  S.C. 
This  center  for  training  all  female 
recruits  and  male  recruits  from  east 
of  the  Mississippi  River  is  located 
within  RS  Jacksonville. 


Sgt  Marty  Hopper 

Daytona’s  famous  beach,  home  of  the  National  Collegiate  Sports  Festival,  is 
a major  attraction  in  the  RS  area. 
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RS  Macon  -- 

The  ‘old  South’ 
and  the  new  South 


By  SSgt  Douglas  W.  Allen 
PANCO  RS  Macon 


Recruiting  Station  Macon, 
commanded  by  Major 
W.D.  York,  has  cognizance 
over  enlisted  procurement  for  the 
Marine  Corps  in  the  northern  half 
of  the  state  of  Georgia,  the  state  of 
South  Carolina,  and  four  counties 
in  Alabama,  an  area  of  approximate- 
ly 60,667  square  miles. 

There  are  14  sub-stations,  manned 


by  76  recruiters  located  throughout 
the  RS  area  and  two  Officer  Selection 
Stations.  Two  Officer  Selection 
Officers  are  located  in  Marietta, 
Ga.  and  one  is  located  in  Columbia, 
S.C. 

Four  of  RS  Macon's  recruiters 
are  assigned  to  Military  Entrance 
Processing  Stations;  two  at  MEPS 
Atlanta  and  two  at  MEPS  Fort 
Jackson,  Columbia,  S.C.  MEPS 
Montgomery  is  also  used  by  RS 
Macon  to  process  the  applicants 
from  Alabama. 


RS  Macon  recruiters  area  canvass  the  local  shopping  mall.  ssgt  Douglas  w.  Alien 


RS  Macon  is  responsible  for  about 
20  percent  of  the  Sixth  Marine 
Corps  District's  mission  or  an 
average  of  1,500  new  contracts  each 
year.  Approximately  31  percent  of 
this  mission  is  for  reserve  contracts 
because  of  the  large  number  of 
Marine  Corps  Reserve  units  in  the 
area. 

To  allow  the  RS  to  meet  this  high 
reserve  quota  a great  deal  of 
coordination  and  assistance  is 
provided  by  the  reserve  units  which 
are  located  throughout  Georgia  and 
South  Carolina. 

On  the  ground  side  are  Head- 
quarters, 4thFSSG,  Marietta,  Ga.,; 
MTMaint  Co  Det  1,  4thMaintBn, 
4thFSSG,  Augusta,  Ga.;  CoD, 
8thTkBn,  4thMarDiv,  Columbia, 
S.C.;  AmmoCo,  4thSupBn, 
4thFSSG,  Greenville,  S.C.;  CoC, 


South  Carolina  has 
made  a shift  from 
agriculture  to  industry 


4thLdgSptBn,  4thFSSG,  Charleston, 
S.C.;  and  AmmoPIt,  AmmoCo, 
4thFSSG,  Rome,  Ga. 

On  the  air  side  are  HMA-773; 
VMO-4;  H&MS-46  Det  D;  and 
4thFAADBtry  Det  A,  which  are  all 
part  of  Marine  Aircraft  Group-46 
Det  B,  Naval  Air  Station  Atlanta. 

The  RS  has  a diverse  mixture  of 
the  "Old  South"  and  the  new 
South,  with  antebellum  mansions 
located  throughout  Georgia  and 
South  Carolina. 

Atlanta  has  become  the  hub  of  the 
Southeast  and  the  modern  skyline 
contrasts  with  the  rolling  hills  and 
farmlands  of  north  Georgia. 

Middle  Georgia  is  also  heavily 
dotted  with  farms  where  crops  range 
from  Georgia's  famous  peaches  and 
peanuts  to  pecans  and  soybeans. 

Except  for  three  northern  counties 
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and  four  southern  counties,  the 
entire  state  of  South  Carolina 
falls  in  RS  Macon's  recruiting  area. 

Tobacco  is  that  state's  major  crop 
but  cotton,  peaches  and  peanuts 
are  also  prevalent.  In  recent  de- 
cades, South  Carolina  has  made  a 
shift  from  agriculture  to  industry 
with  the  manufacturing  of  textile 
fibers  in  the  lead.  Tourism  is  the 
second  largest  industry  centering 
along  the  coast  with  Myrtle  Beach 
and  the  historic  port  city  of  Charles- 
ton being  the  major  centers  in  RS 
Macon's  area. 

Also  in  South  Carolina  is  the 
Marine  Corps  Recruit  Depot  at 
Parris  Island.  It  lies  just  outside 
RS  Macon's  area,  but  is  the  final 
destination  of  all  the  future  Marines 
contracted  by  the  recruiters  in  both 
Georgia  and  South  Carolina. 

According  to  MGySgt  Chuck 
Bowerman,  Recruiter  Instructor, 
the  attitude  of  the  young  people 
has  greatly  improved  for  accepting 
military  service  as  a viable  career 
choice  over  the  past  10  years. 
"But,"  says  MGySgt  Bowerman, 
"the  willingness  of  someone  to 
join  the  Marine  Corps  is  directly 
proportional  to  the  willingness  of 
the  recruiters  to  sell  the  Marine 
Corps." 

"My  objective  as  the  Command- 
ing Officer,"  says  Major  W.D. 


York,  "is  to  insure  that  our  Marines 
are  properly  trained  and  prepared 
to  accomplish  the  mission.  I will 
never  fail  to  look  after  the  well  being 
and  needs  of  all  our  Marines  and 
their  families. 

"Traditionally,  RS  Macon  has 
been  a dynamic  and  productive 
recruiting  station,"  Maj  York  says. 
"We  will  continue  to  meet  or  exceed 
every  mission  or  goal  and  strive 
to  complement  the  6th  Marine 
Corps  District  Team." 

The  senior  enlisted  Marine  at 
RS  Macon,  Sergeant  Major  R.L. 
Sutphin,  enchoes  Maj  York's 
comments  about  the  RS. 

"I  consider  myself  truly  fortunate 
to  have  the  opportunity  to  serve 
with  a group  of  Marines  whose 
reputation  for  professionalism  and 
dedication  to  the  recruiting  mission 
is  rated  at  nothing  less  than  out- 
standing." 

Having  been  a production  re- 
cruiter in  the  early  to  mid  seventies, 
the  Sergeant  Major  firmly  believes 
it  is  the  toughest  assignment  in  our 
peace-time  Marine  Corps. 

"I  am  also  convinced  that  my 
success  since  recruiting  duty  is 
directly  related  to  my  completion 
of  a successful  tour  as  a recruiter. 
The  work  is  difficult  but  the  personal 
and  professional  rewards  are  great," 
concludes  SgtMaj  Sutphin. 


SSgt  Douglas  W.  Allen 

SSgt  Donald  R.  Simon  (recently 
promoted)  fills  a supply  request 
for  a recruiter. 


SSgt  Douglas  W.  Allen 


An  antebellum 
mansion  in  Macon 
reflects  the  "Old 
South”  charm  of 
the  area. 
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RS  Montgomery 

A lifestyle  of 
warmth  and  hospitality 


By  Sgt  Raymond  L.  Braud 
PANCO  RS  Montgomery 


RS  Montgomery  is  home  base  for  about  70 
Leathernecks  who  serve  on  recruiting  duty 
in  the  6th  Marine  Corps  District.  With  13 
recruiting  substations  and  10  permanent  contact 
stations,  the  geography  and  lifestyle  in  this  area  are  as 
diverse  as  each  Marine's  background. 

From  the  semi-tropic  resort  areas  of  the  gulf  coast 
to  the  hills  and  mountains  of  northern  Alabama,  there 
is  something  for  everyone  at  RS  Montgomery. 

Geographically  the  largest  RS  in  the  district, 
Montgomery  is  about  83,000  square  miles,  covering 
all  of  Mississippi  minus  the  top  10  counties,  all  of 


File  Photo 


The  Vulcan,  the  world’s  largest  cast  iron  statue,  is  a 

Birmingham  landmark. 


Alabama  minus  the  top  14  counties  and  the  panhandle 
of  Florida.  The  RS  is  commanded  by  Maj.  William  C. 
Barnebee. 

Birmingham,  Ala.,  the  former  site  of  the  RS  head- 
quarters, is  the  largest  city  in  the  area,  with  a population 
of  almost  1,000,000.  Birmingham  is  also  the  hub  of 
commercial  and  industrial  activities  in  Alabama,  and 
the  most  industrially  diverse  city  in  the  state. 

Nicknamed  "the  Magic  City"  because  of  the  way  it 
grew  from  nothing  into  a city,  Birmingham  has  long 
thrived  on  steel  as  the  main  industry.  But,  in  the  70's 
as  most  other  areas  of  the  country  suffered  from 
imported  steel,  Birmingham  planners  had  the  foresight 
to  seek  diversity. 

Birmingham  is  home  of  Legion  Field,  the  site  of  the 
annual  Auburn-Alabama  football  game,  or  the  Iron 
Bowl.  It  also  hosts  the  All-American  Bowl,  a major 
post-season  college  bowl  game. 

For  the  golf  fans,  Shoal  Creek  Country  Club  is  one  of 
the  rotating  hosts  of  the  PGA  Championship  Tourna- 
ment, slated  to  host  next  in  1989. 

The  University  of  Alabama-Birmingham  is  a major 
medical  and  research  institution  and  covers  16  square 
blocks  in  downtown  Birmingham's  southside. 


Two  Air  Force  Bases 
make  the  cost  of  living 
affordable  in  Montgomery 


Mobile  is  the  next  largest  city  in  the  area,  and  is 
rich  in  history.  Mobile  is  situated  on  the  Gulf  Coast, 
and  Mobile  Bay  was  first  settled  in  the  16th  Century. 
Fort  Conde  is  at  the  mouth  of  Mobile  Bay.  The  USS 
Alabama  is  also  docked  in  Mobile  Bay  as  a tourist 
attraction. 

Mobile  is  the  home  of  the  annual  Senior  Bowl,  where 
top  college  football  players  compete  in  front  of  numer- 
ous professional  scouts. 

Montgomery,  Ala.,  the  state  capital,  is  located  in 
central  Alabama.  Two  Air  Force  bases  make  the  cost 
of  living  for  Marines  in  Montgomery  very  moderate. 
Gunter  Air  Force  Station  and  Maxwell  Air  Force  Base 
are  located  on  opposite  ends  of  the  city  and  have  full 
commissary  and  exchange  systems,  along  with  many 
special  services  facilities. 

Gunter  Air  Force  Base  is  also  the  location  of  the  RS's 
major  MEPS  and  is  very  accessible  for  recruiters  from 
any  direction.  Interstate  65  is  the  north-south  link  from 
Birmingham  to  Montgomery  to  Mobile. 
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The  beaches  of  Florida  and  south  Alabama  are  a 
couple  of  hours  away  from  Montgomery  as  are  numer- 
ous state  parks  and  fishing  lakes. 

Biloxi  and  Gulfport  Mississippi,  neighboring  cities 
on  the  Mississippi  gulf  coast  are  a favorite  vacationing 
spot  for  Mississippians.  The  area  is  stretched  along 
about  25  miles  of  beachfront  and  dotted  with  numerous 
condominiums,  resort  hotels,  golf  courses  and  large 
stately  southern  mansions. 

Jackson,  Miss.,  the  largest  city  in  that  state  with  a 
population  of  about  200,000  is  one  of  the  few  urbanized 
areas  in  an  otherwise  predominantly  rural  state.  An 
RSS  is  located  in  Jackson  along  with  another  major 
MEPS.  Jackson  is  an  industrialized,  progressive  city, 
not  typical  of  the  slower  lifestyle  and  rural  culture  of  the 
Mississippi  delta. 

The  Mississippi  delta  lies  in  the  western  quarter  of 
the  state.  It  includes  Greenwood,  Vicksburg  and 
Natchez.  The  delta  area  is  also  home  of  the  Natchez 
Trace  Parkway,  one  of  four  national  parkways  in  the 
country. 

For  the  sports  fan,  there  are  no  major  professional 
sports  teams  in  the  area,  however  the  baseball  minor 
league  Birmingham  Barons,  Jackson  Mets  and  the 
Continental  Basketball  Association  team  in  Pensacola 
can  offer  an  evening  of  enjoyment  for  the  sports  fan. 

The  recently  opened  Oak  Mountain  State  Park 
Amphitheater  has  become  a premier  outdoor  concert 
spot  in  Birmingham  and  has  continuous  top  name 
performers  billed  throughout  the  year. 

The  Peanut  Festival  in  Dothan,  Ala.,  usually  held  in 
October  is  the  largest  of  its  kind  in  the  country,  and 
usually  draws  the  nation's  most  prominent  peanut 
farmers. 

For  race  fans,  thoroughbred  racing  is  alive  and  well 
in  Birmingham,  the  only  paramutual  track  for  horse- 
racing in  the  three  state  area  of  Alabama,  Mississippi 
and  Georgia;  and  Talledega  Speedway,  the  fastest 
track  in  the  world,  hosts  the  Talledega  500  in  August, 
annually. 


Along  with  a patriotic  attitude  prevalent  in  the  south, 
end  the  numerous  opportunities  for  fun,  RS 
Montgomery  can  be  a rewarding  tour  for  Marines 
considering  recruiting  duty. 


Sgt  Raymond  L Braud 

The  District  Marine  Corps  Junior  ROIC  Annual 
Competition  is  traditionally  held  in  Panama  City,  Fla., 
in  RS  Montgomery’s  area. 


Montgomery  is  the  site  of  the  state 
capitol,  with  a stately-columned 
capitol  building  set  on  park-like 

grounds. 
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RS  Nashville  -- 

An  area  steeped  in  history 


By  Sgt  Mike  Ford 
PANCO  RS  Nashville 


Nashville,  Tennessee  was 
founded  in  1780  by  James 
Robertson  when  he  and 
his  pioneers  settled  here  and  built 
Fort  Nashboro.  Named  for  General 
Francis  Nash,  a soldier  in  the 
Revolutionary  War,  Nashville 
received  its  charter  in  1806  and 
became  the  permanent  state  capitol 
in  1843. 

Encompassing  about  67,000 
square  miles,  Recruiting  Station 
Nashville  covers  the  entire  state  of 
Tennessee,  three  counties  in 
Virginia,  three  counties  in  Georgia, 
10  counties  in  northern  Alabama  and 
21  counties  in  northern  Mississippi. 


Within  the  RS  there 
are  40  two-year  colleges 
and  66  four -year  colleges 


The  mission  of  the  recruiting 
station  is  to  attain  qualified  appli- 
cants for  service  in  the  Marine 
Corps  and  Marine  Corps  Reserve 
by  proper  component  and  in  the 
correct  numbers  as  set  down  by  the 
Sixth  Marine  Corps  District  Head- 
quarters in  Atlanta,  Ga. 

Activated  in  1939,  the  station  has 
been  located  next  to  Vanderbilt 
University  for  21  years.  In  addition 
to  Vanderbilt's  close  proximity,  the 
RS  is  not  a far  drive  from  Tennessee 
State,  University  Belmont  College 
or  Aquinas  Junior  College.  Within 
the  RS  area  of  responsibility  there 
are  currently  40  two-year  colleges 
and  66  four-year  colleges. 

Working  as  a team  to  cover  the 
area  assigned  to  RS  Nashville  are 
10  recruiting  substations  which  are 
staffed  by  10  NCOICs  and  56 


recruiters.  The  NCOICs  range  from 
GySgts  to  MGySgts  and  all  have 
previously  served  tours  as  produc- 
tion recruiters  themselves. 

These  66  recruiters  and  the 
stations  they  work  at  are  divided  into 
three  sectors;  East,  West  and 
Central.  In  the  Western  sector  are 


RSSs  Memphis,  Jackson  and 
Florence,  AL.  In  the  Central  are 
Clarksville,  Nashville,  Murfreesboro 
and  Huntsville,  AL.  followed  by 
Johnson  City,  Knoxville  and 
Chattanooga  in  the  Eastern  sector. 

Marine  recruiters  reporting  to 
RS  Nashville  will  face  a job  with 
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A view  of  downtown  Nashville. 


responsibility  like  none  they  have 
ever  faced  before.  These  ("B" 
billet)  Marines  are  assisted  in  their 
mission  by  the  10  "A"  billet 

Marines,  five  "B"  billet  Marines 
and  two  government  employees  who 
staff  the  RS  Headquarters.  Their 
main  purpose  is  to  make  the  re- 
cruiter's job  easier  by  providing 
public  affairs,  logistical  and 
administrative  support.  The  RS 
commanding  officer,  Maj  G.M. 
Winter,  oversees  this  command 
group  and  the  field  as  a whole. 

The  Officer  Selection  Office  staff 
consists  of  an  Officer  Selection 
Officer  (OSO),  and  OSO  recruiter 
and  a Navy  Corpsman  who  provides 
medical  support  to  the  field  as  a 
whole. 

Men  and  women  on  independent 
duty  in  the  Sixth  District  are  afforded 
many  adventures,  depending  on 
where  they're  stationed.  When  it 
comes  to  history,  RS  Nashville's 
area  can  keep  up  with  the  best  of 
them.  In  the  far  eastern  part  of  the 
state  is  the  Andrew  Johnson  National 
Monument  in  Greenville.  One  can 
also  travel  to  Shiloh  National  Military 
Park  and  Cemetery  or  the  Stones 
River  National  Battlefield  and  view 
the  sites  of  two  of  the  bloodiest  and 
most  costly  battles  of  the  Civil  War . 

Bordered  by  the  Mississippi 
River  on  its  Western  side,  Tennessee 


stretches  to  the  Unaka  and  Great 
Smoky  Mountains  on  the  Eastern 
side.  The  state  is  roughly  430  miles 
long  and  about  120  miles  wide. 
Temperatures  average  about  78% 
in  the  summer  and  40%  in  the 
winter,  while  averaging  about 
50  inches  of  rain  per  year. 

With  most  of  the  stations  spread 
out  over  such  a large  area, 

economies  have  a tendency  to  differ. 
The  cost  of  living  is  generally  higher 
in  the  heavier  populated  areas.  As 
in  most  cases,  RS  Nashville  Marines 
stationed  in  the  larger  areas  live  in 
the  outer  suburbs  or  small  towns  that 
skirt  the  limits  of  the  metro  areas. 
Those  stationed  in  the  more  rural 
areas  find  living  arrangements  quite 
easy  to  find  and  very  pleasant  on 
the  bank  account. 

Regardless  of  location,  recruiting 
isn't  a piece  of  cake.  Hard  work  is 
required  to  be  a good  recruiter  and 
that  is  expected  in  RS  Nashville. 
Those  recruiters  who  excel  are 
aptly  rewarded  by  either  the  RS 
Headquarters  or  the  District  Head- 
quarters. Challenge,  opportunity 
and  a chance  to  be  meritoriously 
promoted  await  those  recruiters  who 
want  it  from  RS  Nashville.  After  all, 
not  everybody  can  be  a Marine, 
and  how  many  Marines  can  be  a 
successful  recruiter?  Out  here, 
your  future  lies  in  your  own  hands! 


Sgt  Mike  Ford 


Graduations  are  a good  time  for 
recruiters  to  get  into  the  schools. 
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By  Sgt  Henri  Bradford 
PANCO  RS  Orlando 


Recruiting  Station  Orlando,  Florida,  commanded 
by  Maj  S.J.  Lynn,  is  the  Corp's  third-largest 
recruiting  station.  It  is  the  headquarters  for 
Marine  recruiting  in  the  southern  half  of  Florida  and 
the  Commonwealth  of  Puerto  Rico,  and  St.  Croix. 

RS  Orlando  is  staffed  by  approximately  120  Marines, 
who  seek  highly  qualified  recruits  throughout  RS 
Orlando's  39,881 -square-mile  area  of  responsbility, 
performing  one  of  the  most  rewarding  and  demanding 
duties  the  Marine  Corps  has  to  offer. 

Tasked  with  22  percent  of  the  Sixth  Marine  Corps 
District's  recruiting  mission  (approximately  140 
contracts  monthly)  the  Marines,  sailor  and  civilian 
employees  of  the  Recruiting  Station  strive  to  obtain 
the  goals  set  for  them  and  also  to  provide  that  one 
single  component  that  makes  successful  recruiting- 
support. 

Whether  it's  finding  three  enlistees  each  month  or 
supporting  the  production  recruiters  and  NCOIC's 
in  an  administrative,  supply,  logistical  or  public  affairs 
capacity,  the  "team  concept"  is  a necessity  for  the 
success  and  survival  of  the  Marine  "on  the  street." 

In  addition  to  the  enlisted  side  of  Orlando,  there  is 
also  the  Officer  Selection  Office,  which  is  responsible 
for  the  acquisition  of  qualified  young  men  and  women 
to  become  the  commissioned  leaders  of  Marines. 


One  of  the  fastest 
growing  areas  in 
the  country 


The  two  OSO  teams  spend  the  majority  of  their  time 
on  college  campuses  throughout  Florida  and  Puerto 
Rico  in  search  of  a "few  good  men  and  women  to  be 
officers." 

According  to  Capt  Dan  Meurer,  OIC  of  the  Officer 
Selection  Office,  the  two  teams  obtained  their  FY-87 
mission  of  72  candidates  and  also  overshipped  by  seven 
for  the  year. 

For  those  recruiters  who  check  in  at  RS  Orlando,  the 
Marine  can  expect  to  see  one  of  the  fastest  growing 
areas  in  the  country,  which  is  teeming  with  new 
construction  projects  and  growth  everyday.  In  addition 
to  the  many  new  construction  projects,  central  and 
south  Florida  claims  some  of  the  most  famous  enter- 


Orlando - 

on  the  Florida  peninsula 


tainment  sites  in  the  world,  such  as  Disney  World, 
Cypress  Gardens  and  Sea  World. 

There  are  also  many  miles  of  beaches  and  fresh  water 
lakes  here  for  water  recreation. 

GySgt  Greg  Jarmon,  who  has  been  assigned  to  RS 
Orlando  since  December  of  1976,  says  the  RS  has 
always  been  on  the  skyline  for  its  work.  "We  have 
always  had  the  reputation  of  being  one  of  the  largest 
and  most  productive  stations  in  the  6th  Marine  Corps 
District  and  in  the  Eastern  Recruiting  Region,"  he 
comments. 

"During  the  past  10  years,  there  has  been  only  one 
time  when  we  didn't  finish  in  the  top  ten  percent  of 
the  Marine  Corps'  finest  recruiting  stations,"  he  adds. 

Upon  entering  the  RS  Headquarters,  one  takes 
notice  of  the  many  plaques  and  awards  the  station  has 


Motor  transport  Marines  keep  the  RS  on  the  move.  File  Photo 
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received  over  the  years.  One  that  attracts  the  visitor's 
attention  is  the  Commandant's  Trophy,  which  was 
presented  to  the  RS  for  being  the  top  recruiting  station 
in  the  Marine  Corps  in  Fiscal  Year  1981 . 

Recruiting  Station  Orlando's  history  dates  back  to 
the  fall  of  1976  when  the  station  was  moved  from 
Jacksonville  in  order  to  provide  better  logistical  and 
managerial  support  to  the  recruiters  in  the  field. 

During  that  time,  RS  Orlando  was  responsible  for 
the  entire  state  of  Florida.  However,  during  FY-86, 
the  state  was  divided  when  RS  Jacksonville  was  opened 
and  came  on  line. 

Even  with  the  loss  of  four  recruiting  sub-stations 
and  approximately  20  recruiters,  RS  Orlando  continued 
to  march  throughout  central  Florida  and  Puerto  Rico. 

Today,  RS  Orlando  is  comprised  of  15  recruiting  sub- 
stations, which  include  43  recruiting  facilities  manned 
by  68  recruiters.  RS  Orlando  is  in  the  process  of  open- 
ing a recruiting  office  in  St.  Thomas,  Virgin  Islands  to 
tap  that  market  as  well. 

According  to  Capt  Robert  Pelon,  executive  officer  of 
RS  Orlando,  the  RS  is  one  of  the  sought-after  duty 
stations  for  recruiters.  "It  is  a fantastic  area.  The 
people  and  the  attractions  make  it  a very  desirable  area 
for  a recruiter.  The  caliber  of  recruiters  we  have  and  the 
ones  who  come  here,  go  out  and  really  work  to  find  the 
qualified  young  men  and  women  that  we  need  to  fill 
the  Corps'  ranks,"  he  says. 

The  XO  feels  one  of  the  most  important  elements  of 
recruiting,  is  people.  "This  is  everything.  It  all  hinges 
on  people  and  their  ability  to  be  team  players.  You 
simply  can't  come  out  here  and  do  it  all  on  your  own. 
The  recruiter  of  the  year  doesn't  do  it  on  his  own,  he 
has  his  NCOIC  and  fellow  recruiters  to  back  him  up. 
Teamwork  helps  to  pull  it  all  together. 

"But  the  one  person  that  makes  the  recruiting 
mission  click  is  the  RSS  NCOIC.  This  Marine  plays  the 
key  role  as  the  motivator  and  makes  things  on  the  RSS 
level  happen.  He  has  to  have  the  support  and  loyalty  of 
the  headquarters  and  the  recruiters,  as  well  as  keeping 


his  recruiters  happy  in  their  job  and  pushing  them  to 
keep  going.  It's  a tough  and  demanding  job,  but  the 
Marines  we  have,  get  the  job  done,"  he  concludes. 

The  recruiting  mission  demands  long  hours,  hard 
work  and  self  sacrifice,  but  the  Marines  of  RS  Orlando 
pay  their  dues  to  recruit  the  young  people  who  want  to 
be  one  of  the  best  — a United  States  Marine. 


Color  guards 
keep  the 
Marine  Corps 
visible  in  a 
state 

supportive  of 
the  military. 


Sgt  Henri  Bradford 


Cape  Canaveral,  where 
various  American  rockets 
tell  the  history  of  the  space 
program,  is  one  of  the 
area’s  major  tourist 
attractions. 
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RS  Raleigh  • 


The  Outer  Banks  to  the 
Great  Smoky  Mountains 


By  Sgt  Pamela  Vajner 
PANCO  RS  Raleigh 

Recruiting  Station  Raleigh, 
N.C.,  is  headquartered 
in  the  Century  Station 
Post  Office  building,  just  three 
blocks  away  from  the  historic 
state  capitol  complex. 

Tar  Heel  recruiting  varies,  some- 
times dramatically,  from  one  recruit- 
ing substation  to  another.  On  the 
east  side  of  the  state,  miles  and 
miles  of  sandy  beaches,  cozy  isles 
and  wildlife  refuges  stretch  along 
the  coast.  On  the  west,  stand  the 
breathtaking  Great  Smoky 
Mountains  where  Mount  Mitchell 
rises  to  form  the  highest  peak  in  the 
eastern  United  States.  In  the  miles 
in  between  these  two  points  --  the 
RS  encompasses  53,500  square 


miles  --  lies  a very  diverse  piece 
of  countyside. 

Commanded  by  Major  E.L.  Kent, 
the  RS  Raleigh  team  canvasses 
every  corner  of  North  Carolina 
and  three  counties  in  South  Carolina. 
Marine  Corps  hopefuls  come  from 
every  nook  and  cranny  of  the  state— 
from  the  lowland  tobacco  farms, 
metropolitan  cities  like  Charlotte, 
college  campuses  or  from  the 
mountains  of  Asheville. 

The  state's  64  recruiters,  five 
career  recruiters  and  one  Officer 
Selection  Officer  are  supported  by 
a staff  of  12.  The  headquarters  team 
is  led  and  supervised  by  the 
commanding  officer,  executive 
officer,  sergeant  major  and  recruiter 
instructor.  The  main  sections  of 
support  are:  supply,  administration, 
public  affairs  and  operations. 

There  are  14  RSSs  located 


throughout  the  state  in  the  most 
strategic  cities. 

The  state  is  home  to  many  vaca- 
tion resorts.  The  sites  range  from 
those  rich  in  history;  amusement 
and  theme  parks;  camping,  hunting 
and  fishing  areas;  winter  snow 
skiing  resorts  in  the  mountains  and 
water  skiing  on  the  coast. 

Many  of  the  nation's  leading 
universities  are  located  in  North 
Carolina,  including  the  University 
of  North  Carolina  and  North  Carolina 
University,  Wake  Forest  and  Duke 
University. 

Just  outside  Raleigh's  city  limits 
is  the  Research  Triangle  Park  where 
many  major  corporations  and 
research  firms  are  located. 

Whether  as  an  "A"  billet  or  as 
a full-fledged  recruiter,  duty  at 
RS  Raleigh  is  as  refreshing  as  the 
state  itself. 


Camp  Lejeune,  N.C. 
Marines  help  the 
recruiting  service 
by  providing  equip- 
ment and  personnel 
for  static  displays 
and  parades. 
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As  an  RSS  NCOIC,  GySgt 
J.K.  Jefferson,  takes  care  of 
the  paperwork. 


Sgt  Pamela  Vajner 


File  Photo 


Sgt  Pamela  Vajner 


(Above)  The  Beirut  Memorial  in  Jacksonville,  N.C.  pays 
tribute  to  Marines  and  sailors  who  lost  their  lives  there. 
(Right)  The  centra!  square  in  Raleigh  has  monuments 
to  veterans  of  past  wars. 
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District 

Headquarters  -- 

Duty  in  ‘the  hub 
of  the  South’ 

The  Headquarters  for 
Sixth  Marine  Corps 
District  is  located  at  1365 
Peachtree  St.,  NE  in  Atlanta. 

It  is  the  command  and  coordina- 
tion center  for  the  6th  District's 
six  recruiting  station's  in  Jackson- 
ville, Fla.,  Macon,  Ga.,  Mont- 
gomery, Ala.,  Nashville,  Tenn., 
Orlando,  Fla.,  and  Raleigh,  NC. 


Commanding  the  District  is  Col 
J.C.  Lilly,  Jr.,  who  says  "The  only 
reason  we  at  District  Headquarters 
go  to  work  every  day  is  to  support 
those  recruiters  in  the  field." 
The  50  Marines,  2 sailors  and  ten 
civilians  assigned  to  District  Head- 
quarters work  in  personnel  adminis- 
tration and  management,  supply, 
fiscal,  recruiting  operations,  public 
affairs  and  Marine  Corps  Junior 
ROTC. 

Life  for  Marines  on  independent 
duty  in  Atlanta,  "The  hub  of  the 
South,"  differs  greatly  from  duty 
at  a regular  Marine  Corps  install- 
ation. "Luxuries"  like  on-base 
housing,  military  police  protection 
and  special  services  facilities  are 
not  to  be  found  here. 

However,  nearby  Ft.  McPherson 
and  Fort  Gillem  as  well  as  Dobbins 
Air  Force  Base  and  Naval  Air  Station 
Atlanta  keep  the  privileges  of 
commissary  and  exchange  within 
reach. 

Single  Marines  are  not  left  to 
fend  for  themselves  on  the  economy. 
Government  lease  quarters  are 
available  for  those  with  no  depend- 
ents to  enable  them  to  afford  com- 
fortable housing.  Married  Marines 
will  find  that  houses  and  condomini- 
ums for  sale  and  apartments  for 


rent  are  plentiful,  and  affordable. 
Rental  houses,  however,  are  not 
as  easy  to  find,  but  are  available. 

The  mobile,  dynamic,  city  of 
Atlanta  offers  an  exciting  night 
life  with  restaurants,  theatres  and 
museums. 


A mobile, 
dynamic  city 


Six  Flags  Over  Georgia  and 
Stone  Mountain  theme  parks  and 
many  state  parks  and  picnic  areas, 
as  well  as  Lake  Allatoona  provide 
fun  for  the  whole  family. 

And,  Atlanta  features  Braves 
baseball.  Hawks  basketball  and 
Falcons  football  teams  for  fans  of 
professional  sports. 

But,  duty  in  Atlanta  is  not  all  fun 
and  games.  A serious  side  of  duty 
here  is  providing  color  guards  for 
local  events  and  funeral  details  to 
honor  deceased  Marines  in  the  area. 

All  told,  duty  with  the  6th  Marine 
Corps  District  Headquarters, 
supporting  the  recruiting  efforts 
in  the  Southeast  and  representing 
the  Marine  Corps  in  Atlanta,  is 
exciting  as  well  as  challenging. 


Sgt  Chris  Whiting 


Naval  Air 
Station, 
Atlanta 
reservists 
team  up  with 
a local 
television 
personality 
and  the 
District 
Headquarters 
for  the  Toys 
for  Tots 
Program. 
There  is  good 
cooperation 
between  the 
reserves  and 
the  recruiting 
service  in  the 
Atlanta  area. 
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District  Pacesetters 


RS  Jacksonville 

The  exceptional  recruiting  month  experienced 
during  July  by  RS  Jacksonville  could  not  have 
been  possible  without  the  help  of  two  success- 
ful recruiters  netting  seven  contracts  each,  GySgt 
Daniel  P.  Cannon  and  SSgt  Arrie  M.  Rose,  both  of  RSS 
Jacksonville,  Fla. 

"The  most  important  part  of  a sales  presentation  is 
the  close,"  says  GySgt  Cannon.  "And  with  the  help  of 
a class  we  received  at  our  last  All  Hands  and  some  role 
playing  on  my  own,  I was  able  to  close  on  some  really 
tough  applicants  that  were  holding  out  on  me." 

When  asked  about  her  success,  SSgt  Rose  simply 
says,  "Work  smarter,  not  harder.  I feel  that  listening 
to  the  needs  of  the  people  and  supporting  those  needs 
is  the  most  important  key  to  a successful  sale." 

Both  of  these  hard  working  recruiters  quickly  agree 
on  one  thing,  that  sharp  sales  skills  and  a strong  pool 
program  are  an  unbeatable  combination  that  will  never 
fail  you . 

RS  Macon 

Seven  seems  to  be  Staff  Sergeant  Glenda  Y. 
Paige's  lucky  number.  The  RSS  North 
Charleston  recruiter  wrote  seven  contracts 
in  the  seventh  month  of  1987  and  it  earned  her 
Recruiter  of  the  Month  for  RS  Macon  in  July. 

"Recruiting  is  a lot  of  hard  work,"  says  SSgt  Paige, 
"but  there  has  to  be  a little  luck  involved  too,  because 
I never  expected  to  write  so  many  contracts  in  one 
month.  I worked  all  my  assets  and  everything  just 
seemed  to  fall  into  place,"  she  concludes. 

This  is  SSgt  Paige's  first  time  as  top  recruiter. 
She  has  been  on  production  for  7.50  months  and  has 
a 3.07  net  production  precentage. 

RS  Montgomery 

Sergeant  Floyd  Chapman  of  Permanent 
Contact  Station  Gautier,  Miss,  write  four 
contracts,  all  III  A or  better  to  earn  his  first 
Recruiter  of  the  Month  honor  since  joining  RS 
Montgomery  in  January. 

Last  year's  Recruiter  of  the  Year,  SSgt  Mike  Looney 
of  RSS  Anniston,  Ala.  wrote  four  contracts  also, 
earning  top  honors  as  Small  Station  Recruiter  of  the 
Month. 

Chapman,  working  out  of  Gautier,  is  following  in  the 
footsteps  of  one  of  RS  Montgomery's  most  successful 
recruiters,  GySgt  John  Brandenstein,  who  proved  that 
the  Mississippi  Gulf  Coast  is  a good  recruiting  area. 

According  to  SSgt  Ronald  Johnson,  NCOIC  of  RSS 
Gulfport,  Chapman  has  worked  as  hard  as  his 
predecessor,  Brandenstein,  and  tapped  the  wealth  of 
quality  in  the  Gautier  area. 

"Basically,  SSgt  Chapman  works  hard  and  is  very 
good  at  systematic  recruiting,"  says  Johnson.  He  adds, 
"The  recruiters  down  here  always  have  something 
going,  and  are  very  competitive  among  themselves." 


RS  Nashville 

Sgt  Dwight  L.  Cischke's  effort  during  July 
netted  him  Recruiter  of  the  Month  honors  for 
Recruiting  Station  Nashville  with  six  con- 
tracts. Of  the  six,  five  were  grads  and  all  but  one  were 
1 1 1 As. 

Support  from  his  wife  was  a major  factor  in  his 
earning  honors  for  the  month,  he  says.  "She  puts  up 
with  the  hours,  the  long  nights  and  all  the  inconven- 
iences," he  says.  He  points  out  that  his  NCOIC, 
GySgt  T.D.  Fussell,  also  deserves  a lot  of  the  credit. 
"He  lets  me  be  a recruiter  and  he  allows  us  to  perform 
the  way  we  think  we  should  perform,"  Cischke  says. 
"He  doesn't  allow  himself  to  over-supervise  us." 

Also  on  Cischke's  list  of  supporting  elements  are 
the  other  five  recruiters  of  RSS  Nashville  and  the  staff 
at  the  RS  Headquarters.  "We  couldn't  do  what  we  do 
without  them,"  he  concludes. 

RS  Orlando 

Once  you're  on  top,  it's  hard  to  come  down. 
And  for  SSgt  Donald  Watson  of  RSS  Tampa, 
Fla.,  it's  getting  to  be  the  truth.  For  the 
third  month  in  a row,  Watson  came  on  to  lead  the  RS 
Orlando  "Pacesetters"  as  Recruiter  of  the  Month,  with 
seven  contracts. 

Watson  explains  that  it  takes  more  than  just  himself 
to  make  it  work.  "It  helps  when  you  work  with  a 
winning  team.  And  that's  just  what  we  have  at  RSS 
Tampa.  We  get  a lot  of  help  and  support  from  our 
NCOIC  as  well  as  the  RS  Operations  Section.  With  the 
support  we  receive,  it's  hard  not  to  succeed,"  he  says. 

Attention  to  what  you're  doing  is  also  a factor  that 
Watson  points  out.  "Working  the  high  school/ 
community  college  program  and  PPC's  paid  off. 
Also,  not  limiting  myself  to  one  activity  also  worked 
well.  To  be  successful,  you  just  have  to  apply  yourself 
and  be  willing  to  work  hard  and  do  your  best.  If  you  do 
this,  you'll  make  it,"  he  comments. 

RS  Raleigh 

July  was  a hot  and  steamy  month  for  RS 
Raleigh  and  the  Tarheel  recruiters  stood  up 
to  the  heat.  Tying  for  Recruiter  of  the  Month 
honors  were  Staff  Sergeants  James  N.  Moss  and  John 
W.  Tatum  with  seven  contracts  each. 

A recruiter  in  Henderson  (part  of  RSS  Raleigh), 
Tatum  attributes  his  success  to  his  poolees.  "They 
referred  a lot  of  people  to  me.  Everyone  I put  in  this 
month  was  referred  by  one  of  my  poolees."  The  28- 
year-old  Durham,  N.C.  native  has  a very  matter-of- 
fact  attitude  toward  recruiting.  "I  just  did  what  I had 
to  do  to  get  the  job  done." 

Greensboro  recruiter  Moss  also  praised  his  poolees 
for  his  success  in  July.  "I  got  them  working  hard  and  I 
never  stopped  charging,"  he  says.  The  31-year-old 
Warrenton,  N.C.  native  also  gives  credit  to  the  other 
RSS  Greensboro  recruiters,  adding,  "We  all  work  as  a 
team." 


August  1987 
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NAVY  ACHIEVEMENT  MEDAL 

RS  Jacksonville 

SSgt  R.L.  Winchester 

PROMOTION 

RS  Jacksonville 

SSgt  S.M.  Szymoniak 
SSgt  J. J.  Frazier,  Jr. 

GySgt  F.  Sanders 

RS  Macon 

SSgt  D.R . Simon 
SSgt  T.L.  Vernon 
GySgt  J.N.  Huffman 

RS  Montgomery 

MGySgt  H.D.  Dasinger 
MGySgt  A.W.  Adams 
GySgt  T.L.  Oliver 

RS  Orlando 

GySgt  S.C.  Brown 
GySgt  J.A.  Swain 
GySgt  F D.  Torres,  Jr. 

RS  Raleigh 

GySgt  B.  Blackwell 
GySgt  W.C.  Cole 


CERTIFICATE  OF 
COMMENDATION 

RS  Jacksonville 

Sgt  D.B.  Derrick 
GySgt  D.A.  Schoenle 

RS  Macon 

SSgt  J.L.  Herb 

RS  Nashville 

Sgt  H.L.  Bryant 

RS  Orlando 

Sgt  H.R.  Bradford 

CENTURION  AWARD 

RS  Macon 

SSgt  L.H . Basquez 
SSgt  J.T.  Scott 

RS  Montgomery 

SSgt  R.G.  Handy 

CERTIFICATE  OF  OUTSTANDING 
PERFORMANCE 

RS  Macon 

A.  Hart,  Computer  Assistant 

RS  Montgomery 

M.G.  Griffin,  Computer  Assistant 


MERITORIOUS  MAST 
District 

Sgt  M.T.  Hopper 

RS  Macon 

Sgt  J.R.  Stokes 
SSgt  R.R.  Hester 
SSgt  F.J.  Thompson 
GySgt  J.T.  Scott 
SSgt  R.C.  Garner 
Sgt  K.R.  Brady 
Sgt  R.B.  Watson 
SSgt  D.G.  Shelkey 
Sgt  R.E.  Boreland 
SSgt  D.K.  Price 
GySgt  J.A.  Cruz 
SSgt  S.A  Grant 
SSgt  R.L.  Brooks 
Sgt  L.K.  Deloatch 
Sgt  N.  Rosser 
Sgt  A.  Tamayo 

RS  Montgomery 

SSgt  R.R.  White 
Sgt  R.  Johnson 

RS  Nashville 

Sgt  H.L.  Bryant 

LETTER  OF  APPRECIATION 
District 

Maj  P.S.  Strickland 


Recruiter  Honor  Roll 


7 contracts 

GySgt  D.P.  Cannon,  RSS  Jacksonville,  Fla. 

SSgt  A. M.  Rose,  RSS  Jacksonville,  Fla. 

SSgt  G.Y.  Paige,  RSS  N.  Charleston,  S.C. 

SSgt  J.N.  Moss,  RSS  Greensboro,  N.C. 

SSgt  J.W.  Tatum,  RSS  Raleigh,  N.C. 

6 contracts 

SSgt  J.P.  Crittenden,  RSS  Columbia,  S.C. 

Sgt  D.L.  Cischke,  RSS  Nashville,  Tenn. 

GySgt  R.C.  Madaras,  RSS  St.  Petersburg,  Fla. 
SSgt  E.  Jackson,  PCS  Hattiesburg,  Miss. 

5 contracts 

GySgt  J.A.  Cruz,  RSS  Augusta,  Ga. 

SSgt  R.L.  Brooks,  RSS  Decatur,  Ga. 

Sgt  S.M.  Crue,  RSS  Florence,  S.C. 

Sgt  D.  Davis,  RSS  Florence,  S.C. 

Sgt  D.T.  Morris,  RSS  Greenville,  S.C. 

Sgt  M.A.  Pelletier,  RSS  Greenville,  S.C. 

Sgt  K.R.  Brady,  RSS  Jonesboro,  Ga. 

Sgt  A.  Tamayo,  RSS  Marietta,  Ga. 

GySgt  W.F.  Coleman,  Jr.,  RSS  Nashville,  Tenn. 
SSgt  A.J.  Bustamante,  RSS  Knoxville,  Tenn. 
SSgt  P R.  Santos,  RSS  Memphis,  Tenn. 

SSgt  G.W.  Johnson,  RSS  Memphis,  Tenn. 

Sgt  S.D.  Daniels,  RSS  Jackson,  Tenn. 


Sgt  C. I . Davis,  RSS  Huntsville,  Ala. 

Sgt  K.J.  Teeter,  RSS  Clarksville,  Tenn. 

SSgt  V.  Green,  RSS  Clearwater,  Fla. 

SSgt  J.  Radke,  RSS  Clearwater,  Fla. 

SSgt  A.L.  Carter,  RSS  Charlotte,  N.C. 

SSgt  F.A.  McMillan,  RSS  Charlotte,  N.C. 
GySgt  F.  Sanders,  RSS  Daytona  Beach,  Fla. 
SSgt  B.E.  Moses,  RSS  Savannah,  Ga. 

SSgt  C.S.  Chenoweth,  RSS  Tallahassee,  Fla. 
CpI  J.S.  Bosarge,  RSS  Brunswick,  Ga. 

SSgt  D.B.  Green,  RSS  Gainesville,  Fla. 
GySgt  R.D.  Carlyle,  RSS  Jacksonville,  Fla. 
SSgt  R.  Champion,  PCS  Gadsden,  Ala. 

SSgt  R.  White,  RSS  Tuscaloosa,  Ala. 

SgtT.  Williams,  RSS  Pensacola,  Fla. 

4 contracts 

Sgt  G.Z.  Elliott,  RSS  Augusta,  Ga. 

SSgt  J.R.  Stokes,  RSS  Atlanta,  Ga. 

Sgt  E.G.  Motley,  RSS  Columbus,  Ga. 

GySgt  C.E.  Jackson,  RSS  Decatur,  Ga. 
GySgt  J.T.  Scott,  RSS  Greenville,  S.C. 

Sgt  D.W.  Christian,  RSS  Greenville,  S.C. 
SSgt  S.L.  Jackson,  RSS  Greenville,  S.C. 
GySgt  J.N.  Huffman,  RSS  Jonesboro,  Ga. 
Sgt  D.S.  Haynes,  RSS  Lawrenceville,  Ga. 
SSgt  T.L.  Vernon,  RSS  Lawrenceville,  Ga. 


Sgt  R.E.  Boreland,  RSS  N.  Charleston,  S.C. 
GySgt  A.C.  Masiello,  RSS  Knoxville,  Tenn. 
SSgt  D.L.  Godbee,  RSS  Murfreesboro,  Tenn. 
SSgt  R.A.  Patton,  RSS  Jackson,  Tenn. 

Sgt  D.C.  Brown,  RSS  Memphis,  Tenn. 

Sgt  T.W.  Bigley,  RSS  Huntsville,  Ala. 

Sgt  D.A.  Hruza,  RSS  Nashville,  Tenn. 

Sgt  L.  Williams,  RSS  Ft.  Lauderdale,  Fla. 

Sgt  M.  Phelps,  RSS  Orlando,  Fla. 

Sgt  W.  Garcia,  RSS  San  Juan,  P.R. 

Sgt  F.P.  Sotomayor,  RSS  San  Juan,  P.R. 

SSgt  L.C.  Lee,  RSS  St.  Petersburg,  Fla. 

Sgt  K.A.  Carmean,  RSS  Tampa,  Fla. 

SSgt  J.R.  Dunn,  RSS  Asheville,  N.C. 

Sgt  S.A.  Everitt,  RSS  Burlington,  N.C. 

Sgt  S.  Allen,  RSS  Durham,  N.C. 

SSgt  D.R.  Phillips,  RSS  Albany,  Ga. 

Sgt  D.B.  Davis,  RSS  Albany,  Ga. 

SSgt  C.L.  Smith,  RSS  Jacksonville,  Fla. 

Sgt  C.F.  Purvis,  RSS  Jacksonville,  Fla. 

GySgt  R.S.  Schaub,  RSS  Jacksonville,  Fla. 
Sgt  F.  Chapman,  PCS  Gautier,  Miss. 

SSgt  T.  Crooks,  PCS  Dothan,  Ala. 

Sgt  R.  Johnson,  RSS  Montgomery,  Ala. 

Sgt  P.  Kicker,  RSS  Anniston,  Ala. 

SSgt  L.  May,  RSS  Mobile,  Ala. 

Sgt  S.  Rozina,  RSS  Jackson,  Miss. 
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July  1987  Procurement  Results 


SHIPPING 


NPS  REGULAR  MALE 


N PS  REGULAR  MALE  LIMA 


NPS  REGULAR  MALE  HSG 


PS  REGULAR 


% OF 

% OF 

% OF 

% OF  % OF 

% OF 

RQMT 

1 MIA 

RQMT 

TOTAL 

HSG 

RQMT  TOTAL 

RQMT 

RS 

SHIP  RQMT  SHIP 

SHIP  RQMT  SHIP 

SHIP 

SHIP  RQMT  SHIP  SHIP 

SHIP  RQMT  SHIP 

Mon 

92 

92  100.0 

56  56 

100.0 

60.9 

91 

87  104.6  98.9 

1 1 100.0 

Jac 

61 

61  100.0 

38  37 

102.7 

62.3 

60 

51  117.6  98.4 

0 0 0.0 

Mac 

96 

96  100.0 

60  60 

100.0 

62.5 

96 

91  105.5  100.0 

0 0 0.0 

Nas 

104 

104  100.0 

73  63 

115.9 

70.2 

102 

99  103.0  98.1 

2 2 100  0 

Orl 

144 

144  100.0 

91  89 

102.2 

63.2 

140 

137  102.2  97.2 

3 3 100  0 

Ral 

96 

96  100.0 

61  61 

100.0 

63.5 

96 

98  98.0  100.0 

0 0 0 0 

Dis 

593 

593  100.0 

379  366 

103.6 

63.9 

585 

563  103.9  98.7 

6 6 100.0 

NPS  RESERVE  MALE 

NPS  RESERVE 

NPS  RESERVE  MALE  1 MIA 

NPS  RESERVE  MALE  HSG 

GROUND 

MALE  AVIATION 

% OF 

% OF 

% OF  % OF 

% OF  % OF 

QUOTA 

QUOTA 

l-lll  A 

QUOTA  TOTAL 

HSG 

QUOTA  TOTAL 

RS  SHIP 

QUOTA 

SHIP 

SHIP  QUOTA 

SHIP 

SHIP 

QUOTA 

SHIP  SHIP 

SHIP 

QUOTA  SHIP  SHIP 

Mon  17 

14 

121.4 

0 0 

0.0 

10 

9 

111.1  58.8 

17 

13  130.8  100.0 

Jac  21 

15 

140.0 

0 1 

0.0 

15 

8 

187.5  71.4 

21 

15  140  0 100  0 

Mac  38 

38 

100.0 

9 9 

100.0 

34 

28 

1214  72.3 

47 

47  100.0  100.0 

Nas  16 

13 

123.1 

4 4 

100.0 

10 

14 

71.4  50  0 

20 

17  117,6  100.0 

Orl  17 

14 

121.4 

0 0 

0.0 

15 

12 

125.0  88.1 

17 

14  1214  1000 

Ral  13 

11 

118.2 

0 0 

0.0 

11 

9 

122.2  84  6 

13 

11  118  2 100  0 

Dls  122 

105 

116.2 

13  14 

92.9 

95 

80 

118.8  70.4 

135 

117  115.4  100.0 

NPS  REGULAR  FEMALE  NPS  RESERVE  FEMALE 

NPS  REG  CEP 

NPS  REG  QEP 

CEP  - QEP 

% OF 

% OF 

RQMT 

QUOTA 

CEP 

% OF 

QEP 

% OF 

CEP  • QEP 

% OF 

RS  SHIP 

RQMT 

SHIP  SHIP 

QUOTA  SHIP 

SHIP 

QUOTA 

QUOTA  SHIP 

QUOTA  QUOTA 

SHIP 

QUOTA  QUOTA 

Mon  5 

5 

100.0  0 

0 0,0 

1 

1 

100.0 

14 

5 280  0 

15 

6 250.0 

Jac  3 

3 

100.0  0 

0 O.o 

0 

0 

0.0 

7 

3 233.3 

7 

3 233.3 

Mac  0 

0 

0.0  2 

2 100.0 

0 

1 

0.0 

14 

6 233.3 

14 

7 200.0 

Nas  6 

6 

100.0  0 

0 O.o 

0 

1 

0.0 

14 

6 233.3 

14 

7 200.0 

Orl  4 

4 

100.0  2 

2 1000 

2 

1 

200.0 

13 

9 144  4 

15 

10  150.0 

Ral  2 

2 

100  0 3 

3 100.0 

0 

1 

0.0 

11 

6 183.3 

1 1 

7 157.1 

Dis  20 

20 

100.0  7 

7 100.0 

3 

5 

60.0 

73 

35  208  6 

76 

40  190  0 

TOTAL 

TOTAL 

NPS  REG 

4 + YR 

% 4 + YR 

M + F 

TOE 

TOE 

RS 

SHIP 

SHIP 

SHIP 

Mon 

97 

96 

99.0 

Jac 

64 

64 

100.0 

Mac 

96 

95 

99.0 

Nas 

110 

105 

95.5 

Orl 

148 

148 

100.0 

Ral 

98 

98 

100.0 

Dis 

613 

606 

98.9 

TOTAL  FORCE 

PS  + NPS 

NPS  REG 

NPS  RESERVE 

NPS RESERVE  NPS RESERVE 

CLJIPPFD 

NPS  REG  MALE 

PS  REG  (M  . 

F)  REG  MALE 

FEMALE 

MALE  GROUND 

MALE  AIR  FEMALE 

amrrtu  0/c  0p 

RS  SHIP 

QUOTA 

SHIP  QUOTA  SHIP  QUOTA 

SHIP 

QUOTA 

SHIP 

QUOTA 

SHIP  QUOTA  SHIP  QUOTA 

SHIP  QUOTA  SHIP 

Mon  92 

92 

1 2 

93  94 

5 

5 

17 

14 

0 0 0 

0 

115  113  101.8 

Jac  61 

54 

0 1 

61  55 

3 

3 

21 

15 

0 1 0 

0 

85  74  114.9 

Mac  96 

96 

0 3 

96  99 

0 

0 

38 

38 

9 9 2 

2 

145  48  98.0 

Nas  104 

104 

2 3 

106  107 

6 

6 

16 

13 

4 4 0 

0 

132  130  101  5 

Orl  144 

144 

3 4 

147  148 

4 

4 

17 

14 

0 0 2 

2 

170  168  101.2 

Ral  96 

103 

0 2 

96  105 

2 

2 

13 

11 

0 0 3 

3 

114  121  94.2 

Dis  593 

593 

6 15 

599  608 

20 

20 

122 

105 

13  14  7 

7 

761  754  100.9 

PRODUCTION 


NPS  REGULAR 
MALE  NNC 


QUOTA 

1 III  A 

RS 

NNC 

QUOTA 

WRITTEN 

NNC 

Mon 

74 

61 

121.3 

37 

Jac 

75 

40 

187.5 

54 

Mac 

156 

84 

185.7 

106 

Nas 

97 

74 

131.1 

79 

Orl 

128 

114 

112.3 

79 

Ral 

103 

83 

124.1 

71 

Dis 

633 

456 

138.8 

432 

NPS  REG  MALE 
MG  I III  A 
NNC 

% OF 
QUOTA 

QUOTA  WRITTEN 


% OF 
TOTAL 
NNC 


NPS  REG  MALE 
HSG  + HSSR  NNC 

% OF 

HSG  + HSSR 
NNC 


NPS  REG 
FEMALE  NNC 


PS  REG  NNC 


TOTAL 

NNC 


NNC  QUOTA 


% OF 
QUOTA 
WRITTEN 


NNC  QUOTA 


% OF 
QUOTA 
WRITTEN 


43 

116.2 

58.1 

70 

94.6 

3 

4 

75.0 

1 

2 

50.0 

24 

225.0 

72.0 

71 

94.7 

4 

2 

200.0 

2 

2 

100.0 

52 

203.8 

67.9 

155 

99.4 

6 

3 

200.0 

0 

3 

0.0 

57 

138.6 

81.4 

90 

92.8 

2 

5 

40.0 

5 

3 

166.7 

70 

112  9 

61.7 

126 

98.4 

5 

6 

83.3 

2 

3 

66.7 

61 

116.4 

68.9 

95 

92.2 

0 

3 

0.0 

2 

2 

100.0 

301 

143.5 

68.2 

607 

95.9 

20 

23 

87.0 

12 

15 

80.0 

NPS  RES  MALE 
GROUND  NNC 


% OF 
QUOTA 


NPS  RES  MALE 
AIR  NNC 

% OF 
QUOTA 


RS 

NNC 

QUOTA  WRIT! 

Mon 

18 

25 

72.0 

Jac 

2 

16 

12.5 

Mac 

5 

27 

18.5 

Nas 

28 

9 

32.1 

Orl 

4 

15 

26.7 

Ral 

4 

14 

28.6 

Dis 

125 

42 

33.6 

NPS 

PS 

REG 

REG  1 

RS 

MALE 

MALE 

Mon 

74 

1 

Jac 

75 

2 

Mac 

56 

0 

Nas 

97 

5 

Orl 

128 

2 

Ral 

103 

2 

Dis 

633 

12 

NNC 

0 

1 

4 

1 

0 

0 

4 


QUOTA 

0 

1 

6 

0 

0 

1 


WRITTEN 

0.0 

100.0 

66.7 

0.0 

0.0 

0.0 

50.0 


I III  A 
NNC 

1 1 
1 

9 

6 

3 

4 
34 


QUOTA 

16 
11 
20 
18 
9 
. 9 
83 


MG  l-l II A 
NNC 

% OF 
QUOTA 
WRITTEN 

68.8 
9.1 

45.0 
33.3 

33.3 

44.4 

41.0 


NPS  + PS  REG 
MALE  PROD 

1.36 

2.14 

2.08 

1.55 

1.57 

1.69 

1.71 


NPS  RES 
MALE 
GROUND 

18 

2 

5 

9 

4 

4 

42 


NPS  RES 
MALE  AIR 

0 

1 

4 

1 

0 

0 

4 


MALE  REG  REG  RES 

PROD  FEM  FEM  FEM 


NPS RES  NPS RES  NPS 
MALE 
TOTAL 

0.33 
0.08 
0.12 
0.12 
0.05 
0.06 
0.12 


% OF 
TOTAL 
NNC 

61.1 

33.3 

100.0 

75.0 

75.0 

100.0 

73.9 

PS  N 


NPS  RES  MALE 
HSG  + HSSR  NNC 

% OF 

HSG  + HSSR 
NNC 


TOTAL 

NNC 

94.4 
100.0 
100  0 
75.0 
100  0 
75.0 


NNC 

0 

-1 

-1 

0 

0 

-1 


NPS  RESERVE 
FEMALE  NNC 

% OF 
QUOTA 
WRITTEN 


QUOTA 

0 

0 

2 

0 

1 

0 


0.0 

0.0 

-50.0 

0.0 

0.0 

0.0 


18 

3 
9 
8 

4 
4 

46 


3 

4 
6 
2 

5 
0 

20 


42 

91 

.3 

-3 

CO 

o 

TOTAL 

% TOTAL 

REC 

FORCE 

FORCE 

TOTAL 

PROD 

POOL 

POOL 

FORCE 

tt  REC 

APR 

DISCH 

ATTR 

96 

55 

1 75 

27 

22.0 

83 

36 

2.31 

20 

19  4 

170 

75 

2.27 

28 

14.1 

112 

66 

1.70 

24 

17  6 

139 

83 

1 67 

12 

7 9 

108 

62 

1 74 

22 

16.9 

708 

377 

1 88 

133 

15  8 

19 
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Uany  AequeAtA  ate  being  Aeceived  at  Htad.quaA.teAA,  fa Aom  enlisted  men,  aAking 
fa o*i  tAansfaeA  ((torn  pAeAent  poAt  oa  station  to  AecAuiting  duty.  The  necessity 
faoA  eveAy  man  to  do  his  bit  touxvid  AecAuiting  haA  been  made  the  subject  o fa  a 
pAioA  VdAine  CoAps  Otdet.  It  Ia  noui  deAiAed  to  impAess  upon  aJLL  thoAe  who  ate 
Aeeking  to  be  tAanAfaeAAed  to  AecAuiting  duty  the  faottowing  faactA: 

RecAuiting  duty  iA  in  no  way  a Aofat  job. 

RegaAdless  ofa  tank,  faamily  condition,  pAioA  AecoAd  oa  length  ofa  seAvice,  the 
tecAuite*  who  doeA  not  produce  will  be  tAanAfaeAAed  back  to  line  duty. 

One  who  AeekA  AecAuiting  duty  becauAe  he  believes  the  pay  will  be  betteA, 
unleAA  he  haA  the  qualifaication  to  woAk  haAd,  plan,  scheme  and  pAoduce,  which 
will  eatn  the  better  pay,  need  not  apply.  HiA  whole  heaAt  and  Aoul  and  when  ~ 
neceAAOAy  hiA  whole  time,  muAt  be  given  to  hiA  woAk. 

To  be  a KecAuitet  who  can  impAess  otheAA  with  what  an  enliAtment  in  the 
UaAine  CoAps  meanA,  he  muAt  know  himAelfa  what  it  meanA  to  be  a teal  UaAine. 

To  Aell  otheAA  what  the  UaAine  CoApA  haA  to  Aell  he  mu At  know  the  aAticle  he 
iA  Aelling. 

To  buy  the  seAvices  ofa  men  whoAe  AeAviceA  ate  deAiAed,  he  muAt  know  what  the 
UaAine  CoApA  wantA. 

ThuA  he  muAt  know  the  seAviee,  the  AequiAementA  ofa  the  ACAviee,  the  dutieA, 
the  AeAponAibilitieA , what  lifae  in  the  AeAvice  meanA,  what  iA  gotten  out  ofa  it 
ifa  a man  takeA  advantage  ofa  eveAy  thing  the  UaAine  CoApA  iA  t eady  to  give  him  in 
AetuAn  faoA  hiA  AeAviceA. 

The  AecAuiteA  muAt  and  will  be  tAeated  to  a laAge  degAee  aA  a AaleAman  would 
be  tAeated  by  a coimeAcial  houAe  and  it  muAt  be  thoAoughly  undeAAtood  that  to 
be  neat  one 'a  faamily,  to  be  in  a city  which  iA  mote  convenient  than  a poAt  would 
be,  to  have  a lighteA  duty,  oa  to  gAatifay  Aome  whim  that  it  iA  thought  might  be 
gAatifaied  on  AecAuiting  . . . theAe  conAideAationA  will  not  ente t into  the  question 
when  paAAing  upon  the  Aetention  ofa  a man  on  AecAuiting  duty  oa  Aending  him  back 
to  line  duty.  What  will  count  wilt  be  the  numbeA  ofa  eniiAtmentA  faAom  hiA  woAk. 

UnleAA  you  faiguAe  that  you  will  be  kept  on  AecAuiting  duty  becauAe  ofa  youA 
AucceAA  in  AecuAing  applicantA,  do  not  apply  faoA  lAanAfaeA  to  AecAuiting  duty. 


(signed)  John  A.  Leieune 
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